o CyfNawdd

Meini Prawf ac Amodau

Er mwyn derbyn nawdd o dan y cynllun, rhaid i fyfyrwyr ateb y gofynion hyn:

1.

2.

Dilyn gradd yn y Gyfraith all gynnwys gradd anrhydedd gyfun.

Gwneud cais ffurfiol ysgrifenedig ar gyfer y nawdd. Dewisir y myfyrwyr llwyddiannus
ar sail y cais ac fe allai’r broses ddewis gynnwys cyfweliad.

Dilyn cyfran o’r cwrs trwy gyfrwng y Gymraeg. Bydd hyn yn golygu

* leiaf 20 credyd trwy gyfrwng y Gymraeg ym mhob blwyddyn gymwys. Noder y
byddwch yn derbyn £500 ar gyfer y flwyddyn hynny wedi i chi gadarnhau
cofrestriad o leiaf 20 credyd yn Gymraeg yn ystod y flwyddyn

Dilyn cwrs amser llawn neu ran amser, a heb fod mewn swydd neu ar secondiad o
swydd barhaol.

Cymryd rhan yn rhaglen profiad gwaith CyfNawdd**
Mynychu seminarau a chynadleddau perthnasol i'r cynllun.

Rhoi eu manylion cyswillt i‘r sefydliad ar ddiwedd y cwrs, fel y gellir monitro eu
frywydd yn dilyn y cyfnod noddi.

** Disgwylir i'r myfyriwr fanteisio ar bob cyfle i ddefnyddio’r Gymraeg yn ystod y
cyfnod lleoliad gwaith.



««2. CyfNawdd

Terms and Conditions

In order to be eligible for sponsorship under the scheme, the students are required to:

1.

2.

Follow a Law degree that can include a joint honours degree.

Make a formal written application for the sponsorship. The selection of students will
be based on the application and the process may include an interview.

Follow a proportion of the course through the medium of Welsh. This means

. Follow at least 20 credits through the medium of Welsh in every eligible
year. Please note that you will receive €500 on that year when you have confirmed
your registration on at least 20 credits in Welsh during that year
Take part in the work experience programme with CyfNawdd **

Aftend seminars and conferences related to the scheme.

Give their contact details to the institution at the end of the course, to frack career
choices following the sponsorship period.

** The students are expected to take advantage of every opportunity to use their
Welsh during the work placement period.



